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Code of Business Conduct & Ethics
l. INTRODUCTION
Purpose and Scope

The Board of Directors of TPI Composites, Inc. (collectively with its subsidiaries, the
“Company”) adopted this Code of Business Conduct and Ethics (this “Code”) to aid the
Company’s directors, officers and employees in making ethical and legal decisions when
conducting the Company’s business and performing their day-to-day duties. This Code applies
to all directors, officers and employees of the Company and its subsidiaries, and for purposes of
this Code, the term “Company” refers collectively to the Company and its subsidiaries.

The Company’s Board of Directors (the “Board”), in conjunction with its Audit Committee, is
responsible for administering the Code. The Board has delegated day-to-day responsibility for
administering and interpreting the Code to a Compliance Officer. The Company’s General
Counsel, Steven Fishbach, has been appointed the Company’s Compliance Officer (the
“Compliance Officer”) under this Code.

The Company expects its directors, officers and employees to exercise reasonable judgment
when conducting the Company’s business. The Company encourages its directors, officers and
employees to refer to this Code frequently to ensure that they are acting within both the letter
and the spirit of this Code. If you have questions or concerns about this Code, the Company
encourages you to speak with your supervisor (if applicable) or with the Compliance Officer
under this Code.

Contents of this Code

This Code has two sections that follow this Introduction. The first section, “Standards of
Conduct,” contains the actual guidelines that our directors, officers and employees are expected
to adhere to in the conduct of the Company’s business. The second section, “Compliance
Procedures,” contains specific information about how the Code functions, including who
administers the Code, who can provide guidance under the Code and how violations may be
reported, investigated and disciplined. This second section also contains a discussion about
waivers of and amendments to this Code.

Additionally, all of the Company’s directors, officers and employees are expected to adhere to
our Anti-Corruption Policy.

A Note Regarding Other Obligations

The Company’s directors, officers and employees generally have other legal and contractual
obligations to the Company. This Code is not intended to reduce or limit the other obligations
that you may have to the Company. Instead, the standards in this Code should be viewed as the
minimum standards that the Company expects from its directors, officers and employees in the
conduct of its business.



1. STANDARDS OF CONDUCT
Overview

The Company understands that this Code will not contain the answer to every situation you may
encounter or every concern you may have about conducting the Company’s business ethically
and legally; however, a good rule to follow is to consider whether you would feel comfortable if
your potential actions or dealings were made public — if the answer is no, you should reconsider
following through on them and consult with your supervisor or the Compliance Officer if you
have any questions.

Conflicts of Interest

The Company recognizes and respects the right of its directors, officers and employees to
engage in outside activities that they may deem proper and desirable, provided that these
activities do not impair or interfere with the performance of their duties to the Company or their
ability to act in the Company’s best interests. In most, if not all, cases this will mean that our
directors, officers and employees must avoid situations that present a potential or actual conflict
between their personal interests and the Company’s interests.

A “conflict of interest” occurs when a director’s, officer’s or employee’s personal interest
interferes with the Company’s interests. Conflicts of interest may arise in many situations. For
example, conflicts of interest can arise when a director, officer or employee takes an action or
has an outside interest, responsibility or obligation that may make it difficult for him or her to
perform the responsibilities of his or her position objectively and/or effectively in the Company’s
best interests. Conflicts of interest may also occur when a director, officer or employee or his or
her immediate family member receives some personal benefit (whether improper or not) as a
result of the director’s, officer’s or employee’s position with the Company. Each individual’s
situation is different and in evaluating his or her own situation, a director, officer or employee will
have to consider many factors.

Any material transaction or relationship that reasonably could be expected to give rise to a
conflict of interest should be reported promptly to the Compliance Officer. The Compliance
Officer may notify the Board or its Audit Committee as he or she deems appropriate. Actual or
potential conflicts of interest involving a director or executive officer other than the Compliance
Officer should be disclosed directly to the Compliance Officer. Actual or potential conflicts of
interest involving the Compliance Officer should be disclosed directly to the Chief Financial
Officer.

Compliance with Laws, Rules and Regulations

The Company seeks to conduct its business in compliance with applicable laws, rules and
regulations. No director, officer or employee shall engage in any unlawful activity in conducting
the Company’s business or in performing his or her day-to-day company duties, nor should he
or she instruct others to do so. Every employee should report any suspected wrongdoing or
violation of law to his or her plant General Manager, Controller, HR Manager or the Compliance
Officer, without fear of reprisal.



Protection and Proper Use of the Company’s Assets

The Company’s assets include its intellectual property rights, information systems, computers,
servers, other equipment, and communication facilities. Loss, theft and misuse of the
Company’s assets have a direct impact on the Company’s business and its profitability.
Directors, officers and employees are expected to protect the Company’s assets that are
entrusted to them and to protect the Company’s assets in general. Directors, officers and
employees are also expected to take steps to ensure that the Company’s assets are used only
for legitimate business purposes, except for personal use of computers that complies with our
Acceptable Use Policy.

One of the Company’s most important assets is its confidential information. The Company’s
employees may learn of information about the Company, its clients, and other parties that is
confidential and/or proprietary. Employees who have received or have access to such
information are expected to take special care to keep it confidential.

Corporate Opportunities

Directors, officers and employees owe a duty to the Company to advance its legitimate business
interests when the opportunity to do so arises. Each director, officer and employee is prohibited
from:

e diverting to himself or herself or to others any opportunities that are discovered
through the use of the Company’s property or information, or as a result of his or her
position with the Company, unless such opportunity has first been presented to, and
rejected in writing by, the Compliance Officer of the Company;

e using the Company’s property or information or his or her position for improper
personal gain; or

e competing with the Company.
Confidentiality

Confidential Information generated and gathered in the Company’s business plays a vital role in
its business, prospects and ability to compete. “Confidential Information” includes all non-public
information that might be of use to competitors or harmful to the Company or its customers if
disclosed. Directors, officers and employees may not disclose or distribute the Company’s
Confidential Information, except when disclosure is authorized by the Company or required by
applicable law, rule or regulation or pursuant to an applicable legal proceeding. Directors,
officers and employees shall use Confidential Information solely for legitimate company
purposes. Directors, officers and employees must return all of the Company’s Confidential
Information and proprietary information in their respective possession to the Company when
they cease to be employed by or to otherwise serve the Company.

Fair Dealing

Competing vigorously, yet lawfully, with competitors and establishing advantageous, but fair,
business relationships with customers and suppliers is a part of the foundation for long-term
success. However, unlawful and unethical conduct, which may lead to short-term gains, may
damage a company’s reputation and long-term business prospects. Accordingly, it is the



Company’s policy that directors, officers and employees must deal ethically and lawfully with the
Company’s customers, suppliers, competitors and employees in all business dealings on the
Company’s behalf. No director, officer or employee should take unfair advantage of another
person in business dealings on the Company’s behalf through the abuse of privileged or
confidential information or through improper manipulation, concealment or misrepresentation of
material facts.

Accuracy of Records

The integrity, reliability and accuracy in all material respects of the Company’s books, records
and financial statements are fundamental to the Company’s continued and future business
success. No director, officer or employee may cause the Company to enter into a transaction
with the intent to document or record it in a deceptive or unlawful manner. In addition, no
director, officer or employee may create any false or artificial documentation or book entry for
any transaction entered into by the Company. Similarly, officers and employees who have
responsibility for accounting and financial reporting matters have a responsibility to accurately
record all funds, assets and transactions on the Company’s books and records.

Trading in the Securities of Other Companies

No director, officer or employee of the Company who, in the course of working for the Company,
learns of any material, nonpublic information about a company with which the Company does
business (e.g., a customer, supplier or other party with which the Company is negotiating a
maijor transaction, such as an acquisition, investment or sale), may trade in that company’s
securities until the information becomes public or is no longer material.

Political Contributions

Business contributions to political campaigns are strictly regulated by federal, state, provincial
and local law in the U.S., Canada and other jurisdictions. Accordingly, all political contributions
proposed to be made with the Company’s funds must be coordinated through and approved by
the Compliance Officer. Directors, officers and employees may not, without the approval of the
Compliance Officer, use any of the Company’s funds for political contributions of any kind to any
political candidate or holder of any national, state, provincial or local government office.
Directors, officers and employees may make personal contributions, but should not represent
that he or she is making any such contribution on the Company’s behalf. Similar restrictions on
political contributions may apply in other countries. Specific questions should be directed to the
Compliance Officer.

Gifts and Entertainment

Accepting gifts of excessive value from customers or vendors can create potential conflicts of
interest or the appearance of conflicts of interests for our officers and employees. For this
reason, the Company has certain rules that apply to the acceptance of gifts. Directors, officers,
and employees shall not solicit gifts from our customers or vendors, and Company personnel
should discourage our customers and vendors from giving Company personnel gifts of
significant value. If gifts are offered in the context of the Company’s customer or vendor
relationships and it would be discourteous to refuse the gift, Company personnel may accept
such gifts subject to the following: Directors, officers and employees may retain gifts having a
nominal value. Nominal value shall be determined by where a director, officer or employee
resides as follows:



Nominal Value

United States: USD$100.00
Mexico: USD$25.00
Turkey: USD$25.00
China: USD$25.00

For gifts having more than the nominal value prescribed above, the director, officer, or
employee may either give the gift to the plant General Manager or HR Manager to be raffled or
auctioned off to employees at the next employee party, or the director, officer, or employee may
estimate the fair market value of the gift and contribute that amount to the plant General
Manager or HR Manager for the employees’ party fund. Director, officers, or employees should
report all gifts over the prescribed nominal value to the plant HR Manager, the plant General
Manager, or the Compliance Officer, as well as the disposition of the gift.

The Code does not prevent directors, officers, and employees from accepting invitations from
customers or vendors to lunches, dinners or other events (golf outings, sporting events, shows
or other similar events) provided that they are not solicited, such occasions are infrequent and
that they focus on relationship building with the Company’s customers and vendors, and does
not violate any other policy of the Company. Thus, it is important that the customer or vendor
also be present at the event. If a customer or vendor simply gives or buys an officer or
employee tickets to an event but does not attend the event, then these tickets should be treated
as a gift, as discussed above. Any invitations to events that have a value over the prescribed
nominal value per person should be approved in advance by the plant HR manager, the
General Manager, or the Compliance Officer.

Quality of Public Disclosures

The Company is committed to providing its stockholders with information about its financial
condition and results of operations as required by the securities laws of the United States. It is
the Company’s policy that the reports and documents it files with or submits to the Securities
and Exchange Commission include fair, timely and understandable disclosure. Officers and
employees who are responsible for these filings and disclosures, including the Company’s
principal executive, financial and accounting officers, must use reasonable judgment and
perform their responsibilities honestly, ethically and objectively in order to ensure that this
disclosure policy is fulfilled. Members of the Company’s Disclosure Committee are primarily
responsible for monitoring the Company’s public disclosure.

International Trade Controls

Many countries regulate international trade transactions, such as imports, exports and
international financial transactions. In addition, the United States prohibits any cooperation with
boycotts against countries friendly to the United States or against firms that may be “blacklisted”
by certain groups or countries. It is the Company’s policy to comply with these laws and
regulations even if it may result in the loss of some business opportunities. Employees should
learn and understand the extent to which U.S. and international trade controls apply to
transactions conducted by the Company.



Promoting a Positive Work Environment

The Company is committed to creating a supportive work environment and each employee is
expected to create a respectful workplace culture that is free of harassment, intimidation, bias
and unlawful discrimination. The Company is an equal opportunity employer and employment is
based solely on individual merit and qualifications directly related to professional competence.
The Company strictly prohibits discrimination or harassment of any kind on the basis of race,
color, religion, veteran status, national origin, ancestry, pregnancy status, sex, gender identity or
expression, age, marital status, mental or physical disability, medical condition, sexual
orientation or any other characteristics protected by law.

Compliance with Anti-Corruption Laws

The U.S. Foreign Corrupt Practices Act (the “FCPA”) prohibits giving anything of value, directly
or indirectly, to officials of a foreign government or to foreign political candidates in order to
obtain or to retain business, induce the foreign official to perform or omit any act in violation of
his public duty, influence the foreign official to affect or influence any government action, or
obtain any other business advantage. The Company may also be subject to other anti-
corruption laws in jurisdictions where the Company conducts business (together with the FCPA,
the “Anti-Corruption Laws”).

Directors, officers and employees are strictly prohibited from offering, promising, paying or
authorizing the payment, directly or indirectly, to a government official to influence or reward any
act of such official, or otherwise making any payments or providing anything of value in violation
of the Anti-Corruption Laws. State and local governments, as well as foreign governments, may
have additional rules regarding such payments. Directors, officers and employees shall comply
with the FCPA and all other applicable anti-bribery, anti-kickback, and anti-corruption laws,
rules, and regulations.

The Company’s policies and procedures regarding compliance with Anti-Corruption Laws are
memorialized in our Foreign Corrupt Practices Act and Anti-Corruption Policy (“Anti-Corruption
Policy”). Directors, officers and employees have a continuing and independent obligation to
ensure compliance with Anti-Corruption Laws and the Anti-Corruption Policy.

Conflict Minerals

In 2010, the U.S. Congress passed a “conflict minerals” law — commonly known as Section
1502 of the Dodd Frank Act — that requires U.S. publicly-listed companies to check their supply
chains for tin, tungsten, tantalum and gold (“Conflict Minerals”), if they might originate in the
Democratic Republic of Congo or its neighbors, to take steps to address any risks they find, and
to report on their efforts every year to the U.S. Securities and Exchange Commission (SEC).
Companies are required to show they are working with the appropriate care — also known as
“due diligence” — to make sure they are not funding armed groups or human rights abuses in the
Democratic Republic of Congo or its neighbors.

The Company’s policies regarding Conflict Minerals are memorialized in our Conflict Minerals
Policy (“Conflict Minerals Policy”). Directors, officers and employees have a continuing and
independent obligation to ensure compliance with the Conflict Minerals Policy.



lll. COMPLIANCE PROCEDURES
Communication of Code

All directors, officers and employees will be supplied with a copy of the Code upon the later of
the adoption of the Code and beginning service at the Company. Updates of the Code will be
provided from time to time. A copy of the Code is also available to all directors, officers and
employees by requesting one from the human resources department or by accessing the
Company’s website at www.tpicomposites.com.

Monitoring Compliance and Disciplinary Action

The Company’s management, under the supervision of its Board or its Audit Committee, shall
take reasonable steps from time to time to (i) monitor compliance with the Code, and (ii) when
appropriate, impose and enforce appropriate disciplinary measures for violations of the Code.

Disciplinary measures for violations of the Code may include, but are not limited to, counseling,
oral or written reprimands, warnings, probation or suspension with or without pay, demotions,
reductions in salary, re-assignment, termination of employment or service and restitution.

The Company’s management shall periodically report to the Board or the Audit Committee, as
applicable, on these compliance efforts including, without limitation, periodic reporting of alleged
violations of the Code and the actions taken with respect to any such violation.

Reporting Concerns/Receiving Advice
Communication Channels

Be Proactive. Every employee is encouraged to act proactively by asking questions, seeking
guidance and reporting suspected violations of the Code and other policies and procedures of
the Company, as well as any violation or suspected violation of applicable law, rule or regulation
arising in the conduct of the Company’s business or occurring on the Company’s property. If
any employee believes that actions have taken place, may be taking place, or may be
about to take place that violate or would violate the Code or any law, rule or regulation
applicable to the Company, he or she is obligated to bring the matter to the attention of
the Company.

Seeking Guidance. The best starting point for an officer or employee seeking advice on
ethics-related issues or reporting potential violations of the Code will usually be his or her
supervisor. However, if the conduct in question involves his or her supervisor, if the employee
has reported the conduct in question to his or her supervisor and does not believe that he or she
has dealt with it properly, or if the officer or employee does not feel that he or she can discuss
the matter with his or her supervisor, the employee may raise the matter with the Compliance
Officer.

Communication Alternatives. Any officer or employee may communicate with the Compliance
Officer, or report potential violations of the Code, by any of the following methods:

e In writing (which may be done anonymously as set forth below under “Anonymity”),
addressed to the Compliance Officer, by U.S. mail to c/o TPI Composites, Inc., 8501
N. Scottsdale Rd., Gainey Center Il, Suite 100, Scottsdale, AZ 85253; or



e Online at tpicomposites.ethicspoint.com
(which may be done anonymously as set forth below under “Anonymity”)

e By Telephone as follows:

United States: Direct Dial: 1-844-857-5641

Mexico: International Toll-Free Service (ITFS): 001-844-990-1311
Germany: Step 1 - Direct Access: 0-800-225-5288
Step 2 - At the English prompt dial 844-857-5641
India: Step 1 - Direct Access: 000-117
Step 2 - At the English prompt dial 844-857-5641
China: Global Inbound Services (GIS): 4006500041
Turkey: Step 1 - Direct Access: 0811-288-0001

Step 2 - At the English prompt dial 844-857-5641

After you complete your report you will be assigned a unique code called a "report key."
Write down your report key and password and keep them in a safe place. After 5-6
business days, use your report key and password to check your report for feedback or
questions.

Reporting Accounting and Similar Concerns. Any concerns or questions regarding any potential
violations of the Code, any company policy or procedure or applicable law, rules or regulations
that involves accounting, internal accounting controls, auditing or securities law matters will be
directed to the Audit Committee or a designee of the Audit Committee in accordance with the
procedures established by the Audit Committee for the receipt, retention and treatment of
complaints regarding accounting, internal accounting controls or auditing matters. Officers and
employees may also communicate directly with the Audit Committee or its designee regarding
such matters by the following methods (which may be done anonymously as set forth below
under “Anonymity”):

¢ Online at tpicomposites.ethicspoint.com (which may be done anonymously as set
forth below under “Anonymity”).

Cooperation. Employees are expected to cooperate with the Company in any investigation of a
potential violation of the Code, any other company policy or procedure, or any applicable law,
rule or regulation.

Misuse of Reporting Channels. Employees must not use these reporting channels in bad faith or
in a false or frivolous manner or to report grievances that do not involve the Code or other
ethics-related issues.

Director Communications. In addition to the foregoing methods, a director may also
communicate concerns or seek advice with respect to this Code by contacting the Board
through the Audit Committee.




Anonymity

When reporting suspected violations of the Code, the Company prefers that officers and
employees identify themselves to facilitate the Company’s ability to take appropriate steps to
address the report, including conducting any appropriate investigation. However, the Company
also recognizes that some people may feel more comfortable reporting a suspected violation
anonymously.

If an officer or employee wishes to remain anonymous, he or she may do so, and the Company
will use reasonable efforts to protect the confidentiality of the reporting person subject to
applicable law, rule or regulation or to any applicable legal proceedings. In the event the report
is made anonymously, however, the Company may not have sufficient information to look into or
otherwise investigate or evaluate the allegations. Accordingly, persons who make reports
anonymously should provide as much detail as possible to permit the Company to evaluate the
matter(s) set forth in the anonymous report and, if appropriate, commence and conduct an
appropriate investigation.

No Retaliation

The Company expressly forbids any retaliation against any officer or employee who, acting in
good faith on the basis of a reasonable belief, reports suspected misconduct. Specifically, the
Company will not discharge, demote, suspend, threaten, harass or in any other manner
discriminate against, such an officer or employee in the terms and conditions of his or her
employment. Any person who participates in any such retaliation is subject to disciplinary action,
including termination.

Waivers and Amendments

No waiver of any provisions of the Code for the benefit of a director or an executive officer
(which includes without limitation, for purposes of this Code, the Company’s principal executive,
financial and accounting officers) shall be effective unless (i) approved by the Board or, if
permitted, the Audit Committee, and (ii) if applicable, such waiver is promptly disclosed to the
Company’s stockholders in accordance with applicable U.S. securities laws and/or the rules and
regulations of the exchange or system on which the Company’s shares are traded or quoted, as
the case may be.

Any waivers of the Code for other employees may be made by the Compliance Officer, the
Board or, if permitted, the Audit Committee.

All amendments to the Code must be approved by the Board or the Audit Committee and, if
applicable, must be promptly disclosed to the Company’s stockholders in accordance with
applicable United States securities laws and the NASDAQ Stock Market LLC rules and
regulations.

Adopted: April 26, 2016
Amended May 20, 2020
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CODIGO DE CONDUCTA COMERCIAL Y ETICA

I. INTRODUCCION
Propésito y alcance

La Junta Directiva de TPl Composites, Inc. (conjuntamente, con sus subsidiarias, la
“Compainia”) ha adoptado este Codigo de Conducta Comercial (el “Cédigo”) para apoyar
a los directores, ejecutivos y empleados de la Compafiia para tomar las decisiones éticas
y legales al desempenar los negocios de la Compafia y en sus actividades del dia a dia.
Este Codigo es valido para todos los directores, ejecutivos y empleados de la Compainiia y
sus subsidiarias y, para propositos de este Cdédigo, el término “Companiia” se refiere
conjuntamente a la Companiia y a sus subsidiarias.

La Junta Directiva de la Compainia (la “Junta”), en conjunto con el Comité de Auditorias,
es responsable de aplicar el Codigo. La Junta ha delegado las responsabilidades del dia a
dia en cuanto a la aplicacion e interpretacion del Codigo a un Responsable de
Cumplimiento. El Asesor Legal de la Compaiia, Steven Fishbach, ha sido nombrado el
Responsable de Cumplimiento de la Companiia (el “Responsable de Cumplimiento”)
conforme al presente Codigo.

La Compania espera que sus directores, ejecutivos y empleados apliquen un juicio
razonable al desempenar los negocios de la Compafiia. La Compafnia anima a sus
directores, ejecutivos y empleados a consultar este Codigo con frecuencia para asegurarse
de que actuen dentro de la letra y espiritu de este Cddigo. Si tiene dudas o inquietudes
sobre este Codigo, la Compafiia recomienda que hable con su supervisor (si corresponde)
o con el Responsable de Cumplimiento indicado en este Codigo.

Contenidos del Cédigo

Este Codigo cuenta con dos secciones que se encuentran después de la Introduccion. La
primera seccion “Estandares de Conducta” contiene las directrices que deben seguir
nuestros directores, ejecutivos y empleados al desempefiar los negocios de la Compafiia.
La segunda seccion “Procedimientos de Cumplimiento” contiene informacién especifica
sobre cémo funciona el Cddigo, incluyendo quién aplica el Codigo, quién puede ofrecer
orientacion respecto al Codigo y cdmo se reportan, investigan y sancionan las infracciones.
La segunda seccion también contiene un analisis sobre las exenciones y modificaciones
del Cadigo.

Ademas, se espera que todos los directores, ejecutivos y empleados de la Compafiia
cumplan con la Politica Anticorrupcion.

Un comentario respecto a otras obligaciones

Los directores, ejecutivos y empleados de la Comparfia generalmente tienen otras
obligaciones contractuales y legales con la Compaifiia. El propdsito del Cédigo no es reducir
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ni limitar las otras obligaciones que usted pueda tener con la Companiia. Por el contrario,
los estandares de este Cddigo deben ser considerados estandares minimos que la
Compania espera de los directores, ejecutivos y empleados al desempefar sus negocios.

Il. ESTANDARES DE CONDUCTA
Resumen

La Compania entiende que este Cddigo no contara con la respuesta a toda situacion que
usted pudiera experimentar, ni a cualquier inquietud que pudiera tener sobre el desempeno
de los negocios de la Compania de manera ética y legal; sin embargo, una buena regla
para seguir es considerar si usted se sentiria comodo si sus acciones 0 negociaciones
potenciales se hicieran publicas; si la respuesta es no, entonces reconsidere llevarlas a
cabo y consulte con su supervisor o con el Responsable de Cumplimiento si tiene dudas.

Conflictos de Interés

La Compainiia reconoce y respeta los derechos de sus directores, ejecutivos y empleados
de participar en actividades externas que pudieran parecer adecuadas y convenientes,
siempre y cuando dichas actividades no afecten ni interfieran en el desempefno de sus
deberes con la Compania, ni con su capacidad de actuar en el mejor interés de la
Compainia. En la mayoria de los casos, si ho es que en todos, esto significa que nuestros
directores, ejecutivos y empleados deben evitar situaciones que presenten un conflicto
potencial o real entre sus intereses personales y los de la Compaifiia.

Un “conflicto de interés” sucede cuando el interés personal del director, ejecutivo o
empleado interfiere con los intereses de la Compania. Los conflictos de interés se pueden
presentar en varias situaciones. Por ejemplo, se puede presentar un conflicto de interés
cuando un director, ejecutivo o empleado toma alguna medida o cuenta con algun interés,
responsabilidad u obligacion externa que le dificulte desempefiar sus responsabilidades de
su cargo de manera objetiva y/o efectiva con el mejor interés de la Compainia. Los conflictos
de interés también se pueden presentar cuando un director, ejecutivo o empleado o algun
miembro de su familia inmediata recibe algun beneficio personal (ya sea indebido, o no)
como resultado de su posicion como director, ejecutivo o empleado en la Compafiia. Cada
situacion individual es diferente, y al evaluar dicha situacion, el director, ejecutivo o
empleado debera considerar varios factores.

Toda transaccion o relacién material que pudiera considerarse que razonablemente origine
un conflicto de interés debera reportarse inmediatamente al Responsable de Cumplimiento.
El Responsable de Cumplimiento pudiera notificar a la Junta Directiva o al Comité de
Auditorias segun considere adecuado. Los conflictos de interés reales o potenciales en los
que se vea implicado un director o cargo ejecutivo, sin incluir al Responsable de
Cumplimiento, deberan comunicarse directamente al Responsable de Cumplimiento. Los
conflictos de interés reales o potenciales en los que se vea implicado el Responsable de
Cumplimiento deberan comunicarse directamente al Director Financiero.

Cumplimiento de las leyes, reglas y normas
La Compania busca realizar sus negocios de conformidad con las leyes, reglas y normas

correspondientes. Ningun director, ejecutivo ni empleado debera participar en actividades
ilegales al realizar los negocios de la Compafiia ni al desempefar sus actividades del dia
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a dia para la Compainia, ni debera indicar a otros que hagan lo mismo. Todo empleado
debera reportar cualquier acto indebido sospechado o infraccion a la ley a su Gerente
General, Contralor, Gerente de RR. HH. o al Responsable de Cumplimiento, sin temor a
represalias.

Proteccién y uso adecuado de activos de la Compaiiia

Los activos de la Compaiiia incluyen los derechos de su propiedad intelectual, sistemas de
informacion, computadoras, servidores, otro equipo e infraestructura de comunicaciones.
La pérdida, el robo o el uso indebido de los activos de la Compania tienen un impacto
directo en los negocios de la Compania y su rentabilidad. Los directores, ejecutivos y
empleados deberan proteger los activos de la Compania que les sean confiados y deberan
proteger los activos de la Compania en general. Los directores, ejecutivos y empleados
también deberan tomar las medidas necesarias para asegurarse de que los activos de la
Compania se utilicen solamente para propdsito legales de negocios, excepto el uso
personal de las computadoras, el cual debe cumplir con nuestra Politica de Uso Aceptable.

Uno de los activos mas importantes de la Compania es la informacion confidencial. Los
empleados de la Compaiia podran enterarse de informacién sobre la Compania, sus
clientes y otras partes que sea confidencial y/o exclusiva. Los empleados que reciban, o
que tengan acceso a dicha informacién, deberan tener especial cuidado de mantenerla
confidencial.

Oportunidades corporativas

Los directores, ejecutivos y empleados tienen una obligacién con la Compafiia de impulsar
los intereses legales de negocios cuando la oportunidad se presente. Todo director,
ejecutivo y empleado tiene prohibido:

e Apartar para si mismo, o para otros, cualquier oportunidad que haya descubierto
a través del uso de propiedad o informacion de la Compania, o como resultado
de su cargo con la Compafia, a menos que dicha oportunidad se haya
presentado a la Compafiia primero, y el Responsable de Cumplimiento la haya
rechazado por escrito.

e Utilizar propiedad, informacion o su cargo con la Compafia para ganancia
personal indebida.

e Competir contra la Compainia.
Confidencialidad

La informacién confidencial generada y reunida en los negocios de la Compafdia juega un
papel fundamental en sus negocios, posibilidades y capacidad de competencia. La
“informacién confidencial” incluye toda informacién no publica que pudiera ser utilizada por
los competidores o0 que pudiera perjudicar a la Compania, 0 a sus clientes, si fuera
divulgada. Los directores, ejecutivos y empleados no deberan divulgar ni distribuir
informacion confidencial de la Compafdia, excepto cuando dicha divulgacion sea autorizada
por la Compafiia, o cuando lo exija la ley, regla o norma correspondiente, en virtud a algun
proceso legal. Los directores, ejecutivos y empleados deberan hacer uso de la informacién
confidencial solamente para propdsitos legales de la Compafiia. Los directores, ejecutivos
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y empleados deberan devolver toda informacion confidencial y exclusiva de la Compania
en su posesion respectiva a la Compafia cuando dejen de trabajar o prestar servicios para
la Compainiia.

Trato justo

La competencia rigurosa, y legal, con los competidores y el establecimiento de relaciones
comerciales ventajosas, pero justas, con los clientes y proveedores, es parte de la base
para el éxito a largo plazo. Sin embargo, la conducta no ética o ilegal, la cual puede llevar
a obtener ganancias de corto plazo, puede perjudicar la reputacion y las posibilidades
comerciales de largo plazo de la Compafiia. Asimismo, es politica de la Compafiia que los
directores, ejecutivos y empleados deben tratar de manera ética y legal a los clientes,
proveedores, competidores y empleados de la Compafia en todas las negociaciones
comerciales a nombre de la Compania. Ningun director, ejecutivo o empleado debe tomar
ventaja desleal de otra persona en los negocios a nombre de la Companiia por medio del
abuso de informacion privilegiada o confidencial, ni a través de la manipulacién indebida,
ocultacion o tergiversacion de hechos relevantes.

Exactitud de los registros

La integridad, confiabilidad y exactitud en todos los aspectos sustanciales de los libros,
registros y estados financieros de la Compania es fundamental para el éxito continuo y
futuro de la Compania. Ningun director, ejecutivo o empleado podra obligar a la Compainiia
a realizar alguna transaccion con la intencion de documentar o registrarla de manera falsa
o ilegal. Ademas, ningun director, ejecutivo o empleado podra generar documentacion o
partidas en los libros que sean falsas o artificiales para cualquier transaccion realizada por
la Compafria. Asimismo, los ejecutivos y empleados que tengan la responsabilidad de los
asuntos de reportes contables y financieros son responsables de registrar con exactitud los
fondos, los activos y las transacciones de la Compafiia en los libros y registros.

Compraventa de valores de otras compaiias

Ningun director, ejecutivo o empleado de la Compaiiia quien, durante el transcurso de su
empleo para la Compainiia, se entere de informacion privilegiada no publica sobre alguna
compania con la cual la Compania tenga negocios (p. €/., un cliente, proveedor un otra
parte con la cual la Compania haya negociado alguna transaccion importante, tal como una
adquisicion, inversion o venta) podra hacer alguna compraventa de los valores de dicha
compania hasta que la informacion se haga publica o ya no sea privilegiada.

Contribuciones politicas

Las contribuciones de negocios a campafnas politicas estan estrictamente prohibidas por
las leyes federales, estatales, provinciales y locales de los EE. UU., Canada y otras
jurisdicciones. Asimismo, el Responsable del Cumplimiento debe coordinar y autorizar
todas las contribuciones politicas propuestas a llevarse a cabo con fondos de la Compafiia.
Los directores, ejecutivos y empleados no podran, sin la autorizacién del Responsable del
Cumplimiento, utilizar fondos de la Compania para hacer contribuciones politicas de ningun
tipo a cualquier candidato politico ni funcionario de gobierno nacional, estatal, provincial o
local. Los directores, ejecutivos y empleados podran hacer contribuciones personales, pero
no deberan indicar que dicha contribucién fue realizada a nombre de la Compaiia.
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También se aplicaran restricciones similares a las contribuciones politicas en otros paises.
Las preguntas especificas deberan dirigirse al Responsable de Cumplimiento.

Obsequios y entretenimiento

Aceptar obsequios de valor excesivo de clientes o proveedores puede generar conflictos
de interés o la apariencia de conflictos de interés de nuestros ejecutivos y empleados. Por
este motivo, la Compania cuenta con ciertas reglas que se aplican en cuanto a la
aceptacién de obsequios. Los directores, ejecutivos y empleados no deberan solicitar
obsequios de nuestros clientes ni proveedores, y el personal de la Compafia debera
disuadir a nuestros clientes y proveedores de otorgar obsequios de valor significativo al
personal de la Compaifiia. Si los obsequios se ofrecen en el contexto de la relacion del
cliente o proveedor de la Compaiiia, y seria descortés rechazar el obsequio, el personal de
la Compafia podra aceptar dichos obsequios, sujeto a lo siguiente: Los directores,
ejecutivos y empleados podran conservar los obsequios de valor nominal. El valor nominal
sera determinado dependiendo donde resida el director, ejecutivo o empleado, y seran
como se indica a continuacion:

Valor nominal:

Estados Unidos: USD 100.00

México: USD 25.00
Turquia: USD 25.00
China: USD 25.00

En el caso de los obsequios que excedan el valor anterior estipulado, el director, ejecutivo
o empleado podra entregar el obsequio al Gerente General o Gerente de RR. HH. de la
planta para que este sea rifado o subastado a los empleados en la siguiente fiesta para
empleados, o el director, ejecutivo o empleado podran estimar el valor razonable del
mercado del obsequio y pagar dicho monto al Gerente General o Gerente de RR. HH. de
la planta, el cual se destinara al fondo de la siguiente fiesta para empleados. Los directores,
ejecutivos y empleados deberan reportar todo obsequio que exceda el valor nominal al
Gerente de RR. HH. de la planta, al Gerente General de la planta o al Responsable de
Cumplimiento, asi como la disposicion del obsequio.

El Cddigo no impide que los directores, ejecutivos y empleados acepten invitaciones de
clientes o proveedores a comidas, cenas u otros eventos (juegos de golf, eventos
deportivos, espectaculos u otros eventos similares), siempre y cuando estos no se hayan
solicitado, que dichas ocasiones sean espaciadas y que estén enfocadas en desarrollar
una relacion con los clientes y proveedores de la Compafiia, y no deberan infringir otra
politica de la Compainia. Por lo tanto, es importante que el cliente o proveedor también esté
presente en el evento. Si el cliente o proveedor simplemente otorga o compra boletos para
el ejecutivo o empleado para un evento y no asiste a este, entonces dichos boletos deberan
considerarse un obsequio, de conformidad como se indic6 arriba. Toda invitacion a eventos
que tenga un valor que exceda el valor nominal estipulado por persona debera ser
aprobada anticipadamente por el Gerente de RR. HH. de la planta, el Gerente General de
la planta o por el Responsable de Cumplimiento.
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Calidad de divulgaciones publicas

La Compania esta comprometida a hacer llegar informacién a sus accionistas sobre su
condicion financiera y resultados de operaciones, de conformidad con las leyes de valores
de los Estados Unidos. Es politica de la Compania que los reportes y documentos que se
presenten o envien a la Comisién de Bolsa de Valores se hayan divulgado de manera justa,
oportuna y entendible. Los ejecutivos y empleados responsables de presentar y divulgar
dicha informacion, entre ellos, los ejecutivos principales, financieros y contables de la
Compania, deberan aplicar su juicio razonable y desempenar sus responsabilidades de
manera honesta, ética y objetiva para asi asegurar que se cumpla con la presente politica
de divulgacién. Los miembros del Comité de Divulgacion de la Compafiia son los
responsables principales de vigilar la divulgacion publica de la Compaifiia.

Controles de comercio internacional

Varios paises regulan las transacciones de comercio internacional, tales como las
importaciones, exportaciones y transacciones financieras internacionales. Ademas,
Estados Unidos prohibe cooperar con boicots contra paises amistosos con los Estados
Unidos o contra empresas que puedan estar en la “lista negra” segun ciertos grupos o
paises. Es politica de la Companfia cumplir con dichas leyes y normas, aun si esto se deriva
en la pérdida de ciertas oportunidades de negocio. Los empleados deberan aprender y
comprender la medida en que se aplican los controles de comercio de los EE. UU. e
internacional en cuanto a las transacciones realizadas por la Compafdia.

Estimulo de un entorno laboral positivo

La Compafiia esta comprometida a crear un entorno laboral positivo, y se espera que cada
empleado desarrolle una cultura de lugar de trabajo respetuoso, libre de acoso,
intimidacion, prejuicio y discriminacion ilegal. La Compafiia es un empleador de igualdad
de oportunidades, y el empleo esta basado unicamente en el mérito y aptitudes de las
personas directamente relacionadas con la competencia profesional. La Compafiia prohibe
estrictamente la discriminaciéon o el acoso de cualquier tipo por motivos de raza, color,
religion, condicion de veterano, nacionalidad, ascendencia, embarazo, sexo, identidad o
expresion de género, edad, estado civil, discapacidad fisica o mental, condicion médica,
orientacion sexual o cualquier otra caracteristica protegida por la ley.

Cumplimiento con las leyes anticorrupcion

La Ley de Practicas Corruptas en el Extranjero (la “FCPA”, por sus siglas en inglés) prohibe
otorgar cualquier cosa de valor, directa o indirectamente, a funcionarios de algun gobierno
extranjero, o a candidatos politicos extranjeros para asi obtener o retener negocios, inducir
al funcionario extranjero a realizar u omitir algun acto que infrinja su deber publico, que
influya al funcionario publico a afectar o influir en alguna accion del gobierno, o a obtener
alguna otra ventaja comercial. La Compania también podra estar sujeta a otras leyes
anticorrupcion en jurisdicciones donde la Compafiia realiza negocios (junto con la FCPA,
las “Leyes Anticorrupcion”).

Los directores, ejecutivos y empleados tienen estrictamente prohibido ofrecer, prometer,
pagar o autorizar el pago, ya sea directa o indirectamente, a funcionarios de gobierno con
el propésito de influir o recompensar cualquier accién a dicho funcionario, ni de hacer pagos
u otorgar cualquier cosa de valor de manera que se infrinjan las Leyes Anticorrupcién. Los
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gobiernos estatales y locales, asi como los gobiernos extranjeros, podran tener reglas
adicionales respecto a dichos pagos. Los directores, ejecutivos y empleados deberan
cumplir con la FCPA y con todas las demas leyes, reglas y normas correspondientes sobre
antisoborno y anticorrupcion.

Las politicas y los procedimientos de la Compafnia respecto al cumplimiento con las Leyes
Anticorrupcién estan incluidas en nuestra Ley de Practicas Corruptas en el Extranjero y
Politica Anticorrupcién (“Politica de Anticorrupciéon”). Los directores, ejecutivos vy
empleados tienen una obligacion continua e independiente de asegurar el cumplimiento
con las Leyes Anticorrupcion y con la Politica Anticorrupcion.

Minerales en Conflicto

En 2010, el Congreso de los EE. UU. Aprobd una ley de “minerales en conflicto”,
comunmente conocida como la Seccién 1502 de la Ley Dodd Frank, que exige que las
empresas que cotizan en bolsa de EE. UU. verifiquen sus cadenas de suministro de estafo,
tungsteno, tantalio y oro (“Minerales en conflicto” ), si pudieran originarse en la Republica
Democratica del Congo o sus vecinos, tomar medidas para abordar los riesgos que
encuentren e informar sobre sus esfuerzos cada afio a la Comision de Bolsa y Valores de
los Estados Unidos (SEC). Las empresas deben demostrar que estan trabajando con la
atencion adecuada, también conocida como "debida diligencia", para asegurarse de que
no estan financiando grupos armados o abusos contra los derechos humanos en la
Republica Democratica del Congo o sus vecinos.

Las politicas de la Compania con respecto a los minerales en conflicto estan memorizadas
en nuestra Politica de minerales en conflicto ("Politica de Minerales en Conflicto"”). Los
directores, funcionarios y empleados tienen la obligacion continua e independiente de
garantizar el cumplimiento de la Politica de minerales en conflicto.

lll. PROCEDIMIENTOS DE CUMPLIMIENTO
Comunicacién del Cédigo

Todos los directores, ejecutivos y empleados recibiran una copia del Codigo al comenzar
la adopcion del Cédigo y al comenzar sus servicios con la Compafia. Ocasionalmente, se
realizaran actualizaciones al Codigo. Todos los directores, ejecutivos y empleados pueden
solicitar una copia del Cédigo al Departamento de Recursos Humanos o accediendo al sitio
de Internet de la Compaiiia en www.tpicomposites.com.

Vigilancia del cumplimiento y medidas disciplinarias

La gerencia de la Compania, bajo la supervision de la Junta Directiva o del Comité de
Auditorias, tomara los pasos razonables ocasionalmente para, (i) vigilar el cumplimiento
del Cddigo, y (ii) cuando corresponda, imponer y hacer cumplir las medidas disciplinarias
por infringir el Codigo.

Las medidas disciplinarias por infringir el Coédigo pueden incluir, entre otros, orientacion,
amonestaciones orales o escritas, advertencias, periodo de prueba o suspension con o sin
goce de sueldo, descenso de puesto, reduceiones-de-sueldo; reasignacion, rescision del
contrato, o servicio y restitucion.
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La gerencia de la Compafia reportara periddicamente a la Junta Directiva o al Comité de
Auditorias, segun corresponda, las medidas de cumplimiento, incluyendo, sin limitacion, el
reporte periodico de presuntas infracciones del Codigo y las medidas tomadas con respeto
a dicha infraccion.

Reporte de inquietudes/recibo de asesoria
Canales de comunicacion

Sea proactivo. Se anima a todo empleado a actuar de manera proactiva haciendo
preguntas, buscando ayuda y reportando infracciones sospechadas del Cédigo y otras
politicas y procedimientos de la Compafiia, asi como sobre infracciones o infracciones
sospechadas a las leyes, reglas o normas correspondientes que sean el resultado de la
realizacién de los negocios de la Compafiia, o que sucedan en propiedad de la Compaiiia.
Si un empleado considera que se han presentado situaciones, puedan estar
presentandose, o estén por presentarse, que infrinjan el Cédigo o cualquier ley, regla
o norma correspondiente a la Compaiiia, el empleado tiene la obligaciéon de sefalar
el asunto a la atencion de la Compaiiia.

Solicite ayuda. ElI mejor punto de partida para los ejecutivos o empleados que buscan
ayuda sobre asuntos de ética o sobre el reporte de posibles infracciones del Cddigo
normalmente sera su supervisor. Sin embargo, si la conducta en cuestion implica a su
supervisor, si el empleado ha reportado dicha conducta en cuestién a su supervisor y no
considera que se haya tratado de manera adecuada, o si el ejecutivo o empleado no
considera que pueda tratar el asunto con su supervisor, el empleado podra plantear el
asunto al Responsable de Cumplimiento.

Alternativas de comunicacion. Cualquier director o empleado podran comunicarse con el
Ejecutivo de Cumplimiento, o reportar posibles infracciones al Cddigo, por cualquiera de
los siguientes métodos:

e Por escrito (el cual se puede hacer de manera anénima como se indica mas
abajo en la seccién “Anonimato”), dirigido al Responsable de Cumplimiento, por
correo a la direccion c/o TIP Composites, Inc., 8501 N. Scottsdale Rd., Gainey
Center Il, Suite 100, Scottsdale, AZ 85253.

e Enlinea en tpicomposites.ethicspoint.com

(que puede hacerse de forma anénima como se establece a continuacion en
"Anonimato")

e Por teléfono, comuniquese a los siguientes numeros:

Estados Unidos: Marcacion directa: 1-844-857-5641
México: Servicio internacional gratuito (ITFS): 001-844-990-1311

Alemania: Paso 1 - Acceso Directo: 0-800-225-5288
Paso 2 - En el indicador en inglés marque 844-857-5641
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India: Paso 1 - Acceso Directo: 000-117
Paso 2 - cuando se le indique en inglés, marque- 844-857-5641

China: Servicios Globales de Entrada (GIS): 4006500041

Turquia: Paso 1 - Acceso Directo: 0811-288-0001
Paso 2 - cuando se le indique en inglés, marque - 844-857-5641

Después de completar su informe, se le asignara un codigo unico llamado "clave
de informe". Escriba su clave de informe y contrasefa y guardelos en un lugar
seguro. Después de 5-6 dias habiles, utilice su clave y contrasena de informe para
verificar comentarios o preguntas.

Reporte de situaciones contables y similares. Toda inquietud o duda sobre posibles
infracciones del Cédigo, de cualquier politica o procedimiento de la Compaiiia, o ley, regla
o norma correspondiente que implique contabilidad, controles contables internos, auditoria
0 asuntos legales sobre valores debera dirigirse al Comité de Auditorias o a un designado
del Comité de Auditorias de conformidad con los procedimientos establecidos por el Comité
de Auditorias con respecto al recibo, la retencién y la atencion de la queja sobre situaciones
contables, controles contables internos o asuntos de auditorias. Los ejecutivos y
empleados también podran comunicarse directamente con el Comité de Auditorias, o su
designado, respecto a dichos asuntos a través de los siguientes métodos (lo cual se puede
realizar de manera anénima, cdmo se indica en la seccion “Anonimato”):

e En linea en tpicomposites.ethicspoint.com (que puede hacerse de forma anénima
como se establece a continuacién en "Anonimato").

Cooperacién. Los empleados deberan cooperar con la Compafiia en toda investigacion de
posibles infracciones del Cddigo, de cualquier politica o procedimiento de la Compaiiia, o
a cualquier ley, regla o norma correspondiente.

Uso indebido de canales de reporte. Los empleados no deberan utilizar los canales de
reporte de mala fe, o de manera falsa y maliciosa, o para reportar quejas que no impliquen
el Cédigo u otros asuntos relacionados con la ética.

Comunicaciones del Director. Ademas de los métodos anteriores, el director también podra
comunicar las inquietudes o solicitar asesoria con respecto a este Cédigo al contactar a la
Junta Directiva a través del Comité de Auditoria.

Anonimato

Al reportar las infracciones sospechadas del Cédigo, la Compania prefiere que los
ejecutivos y empleados se identifiquen a si mismos para facilitar el que la Compania tome
los pasos adecuados para abordar el reporte, incluyendo llevar a cabo las investigaciones
correspondientes. Sin embargo, la Compania también reconoce que algunas personas se
sientan mas comodas haciendo el reporte de manera anénima.

Si un ejecutivo o empleado desea permanecer en el anonimato, podra hacerlo, y la

Compainia aplicara las medidas necesarias para proteger la confidencialidad de la persona
que realiza el reporte sujeto a las leyes, reglas o normas correspondientes, o con referencia

Pagina 9



a procesos legales pertinentes. Sin embargo, si el reporte se realiza de manera anénima,
la Compania podra no tener suficiente informacién para examinar o investigar, ni para
evaluar las denuncias. Asimismo, las personas que reporten de manera anénima deberan
proporcionar tanto detalle como sea posible para permitir que la Compainiia evalle el/los
asunto(s) indicado(s) en el reporte anénimo, y de ser conveniente, comience y realice la
investigacion adecuada.

Prohibicion de represalias

La Compaiiia prohibe expresamente toda represalia contra cualquier ejecutivo o empleado
quien, al actuar de buena fe sobre la base de una creencia razonable, reporte una mala
conducta sospechada. Especificamente, la Compafia no despedira, degradara,
suspendera, amenazara, acosara ni discriminara de ninguna otra manera a ningun
ejecutivo o empleado sobre los términos y las condiciones de su empleo. Toda persona
que participe en dichas represalias sera sujeto a medidas disciplinarias, incluyendo la
rescision del contrato.

Exenciones y modificaciones

No se hara efectiva ninguna exencién a las disposiciones del Cédigo para beneficio de
algun director o ejecutivo (que incluya, sin limitacion, para propositos de este Cédigo, al
ejecutivo principal, financiero y contable de la Compafia), a menos que (i) sea autorizada
por la Junta Directiva o, si se permitiera, el Comité de Auditorias, y (ii) si corresponde, dicha
exencion sea divulgada inmediatamente a los accionistas de la Compania de conformidad
con las leyes de valores de los EE. UU. y/o las reglas y normas de intercambio o del sistema
segun el cual las acciones de la Compaiiia se comercializan o cotizan, segun sea el caso.

El Responsable de Cumplimiento, la Junta Directiva, o si se permite, el Comité de
Auditorias podra realizar exenciones al Codigo respecto a otros empleados.

Toda modificacién al Codigo debera ser autorizada por la Junta Directiva o el Comité de
Auditorias y, si corresponde, ser divulgada oportunamente a los accionistas de la
Compania de conformidad con las leyes de valores correspondientes de los Estados
Unidos y con las reglas y normas de NASDAQ Stock Market LLC.

Adoptado: 26 de abril de 2016
Modificado: 20 de mayo de 2020
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i$ DAVRANISI VE ETiK KURALLARI

. GiRIS
Amacg ve Kapsam

TPI Composites, Inc. (istirakleriyle birlikte toplu olarak “Sirket”) Yonetim Kurulu, Sirketin
Yoénetim Kurulu Uyeleri, yoneticileri ve galisanlarinin Sirket igini yiritiirken ve gindelik
gdrevlerini yerine getirirken etik ve hukuki kararlar almalarina yardimci olmak (izere bu Is
Davranisi ve Etik Kurallarini (bu “Kurallar”) kabul etmistir. Bu Kurallar, Sirketin ve
istiraklerinin tUm ydnetim kurulu Uyeleri, yéneticileri ve c¢alisanlari icin gecerlidir ve bu
Kurallar baglaminda "Sirket" terimi, toplu olarak Sirket ve istiraklerine karsilik gelmektedir.

Sirket'in Yonetim Kurulu (“Kurul”), Denetim Komitesi ile misterek olarak bu Kurallarin
idaresinden sorumludur. Kurul, Kurallarin idare edilmesi ve yorumlanmasina iliskin gundelik
sorumlulugunu bir Uyum Yetkilisine devretmistir. Bu Kurallar uyarinca, Sirketin Bas Hukuk
Musaviri, Steven Fishbach, Sirketin Uyum Yetkilisi (“Uyum Yetkilisi”) olarak atanmistir.

Sirket, yonetim kurulu Gyeleri ve galisanlarindan Sirket isini ylritlirken makul yargilarina
basvurmalarini beklemektedir. Sirket, ydonetim kurulu tyeleri, yoneticileri ve ¢alisanlarini bu
Kurallarin hem lafzina hem de ruhuna uygun davrandiklarindan emin olmak Uzere sik sik
bu Kurallara basvurmalari konusunda tesvik etmektedir. Sirket, bu Kurallar konusunda
herhangi bir sorunuz veya endiseniz varsa bu Kurallar uyarinca amirinizle (sayet varsa)
veya Uyum Yetkilisi ile konugsmanizi tesvik etmektedir.

Bu Kurallarin igindekiler

Bu Kurallar, bu Giris balimiinii takip eden iki bélim igermektedir. ik bdlim olan “Davranis
Standartlar”, yonetim kurulu Gyelerimiz, ydneticilerimiz ve c¢alisanlarimizin Sirket isini
yuritirken bagl kalmalarinin beklendigi fiili yénergeleri icermektedir. ikinci bdlim olan
“‘Uyum Proseddrleri’, Kurallari kimin idare ettigi, Kurallar uyarinca kimin rehberlik
saglayabilecegi ve ihlallerin nasil bildirilebileceg@i, sorusturulabilecedi ve disipline tabi
tutulabilecegdi konulari dahil olmak Gzere Kurallarin nasil isleyecegdine iligkin spesifik bilgileri
icermektedir. ikinci béliimde, bu Kurallardan feragat ve Kurallarda yapilacak degisikliklere
iliskin bir tartisma da yer almaktadir.

Buna ek olarak Sirket'in tim ydnetim kurulu Gyeleri, ydneticileri ve c¢alisanlarindan
Yolsuzlukla Micadele Politikamiza bagdli kalmalari beklenmektedir.

Diger Yiikiimliiliiklerle iligkili Bir Not
Sirket'in yonetim kurulu UGyeleri, yoneticileri ve c¢alisanlarinin genel olarak Sirket'e karsi
baska yasal ve s6zlesme gereg@i yukimlulikleri bulunmaktadir. Bu Kurallar, Sirkete kargi

sahip olabileceginiz baska yukumlulUkleri azaltma veya sinirlandirma amacina yonelik
degildir. Bundan ziyade, bu Kurallarda yer verilen standartlar, Sirket'in yénetim kurulu
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Uyeleri, yoneticileri ve c¢alisanlarindan isin ydrutilmesi konusunda bekledigi asgari
standartlar olarak gorulmelidir.

Il. DAVRANIS STANDARTLARI
Genel bakig

Sirket, bu Kurallarin, Sirketin igini etik ve hukuka uygun olarak ylritme konusunda
karsilasabileceginiz her durum veya sahip olabilecediniz her endisenin yanitini
icermeyeceginin farkindadir; bununla birlikte potansiyel eylem veya anlagsmalariniz kamuya
mal olsa rahat hissedip hissetmeyeceginizi disinmenizi dngdren iyi bir kural vardir - yanit
hayir ise bu isi bir kenara birakmayi! ve sorunuz varsa amiriniz veya Uyum Yetkilisine
danismayi digtinmelisiniz.

Cikar Catismalari

Sirket, s6z konusu faaliyetler Sirkete kargi olan gorevlerini yerine getirmelerini veya Sirketin
cikarina en uygun sekilde davranma yeteneklerini aksatmadik¢a veya engellemedikge
yénetim kurulu Qyeleri, ydneticileri ve ¢alisanlarinin uygun ve tercih edilebilir oldugunu
degerlendirdikleri sirket digi faaliyetlerde bulunma hakkini tanimakta ve saygi duymaktadir.
Hepsi degilse de cogu durumda bu yonetim kurulu tyeleri, ydneticileri ve ¢alisanlarin, kisisel
cikarlari ile Sirket c¢ikarlari arasinda potansiyel veya fiili ¢atisma ihtimali barindiran
durumlardan kaginmalari gerektigi anlamini tagimaktadir.

Bir yonetim kurulu Gyesi, ydnetici veya ¢alisanin kisisel ¢ikarinin Sirket gikarlari ile gelismesi
durumunda bir "¢ikar ¢atismasi" meydana gelir. Cikar gatismalari pek ¢ok durumda ortaya
cikabilir. Ornegin, bir yonetim kurulu Uyesi, yénetici veya calisanin, pozisyonunun
sorumluluklarini Sirket'in ¢ikarlarina en iyi hizmet edecek sekilde nesnel ve/veya etkili bir
bicimde yerine getirmesini zorlastiran bir eylemde bulunmasi veya harici ¢ikar, sorumluluk
veya ylukumlalik sahibi olmasi durumunda ¢ikar gatismalari ortaya gikar. Cikar gatismalari,
bir yénetim kurulu Gyesi, yonetici veya ¢alisanin veya birinci derece akrabasinin, yonetim
kurulu Uyesi, yonetici veya calisanin Sirket'teki pozisyonunun bir sonucu olarak (uygunsuz
olsun veya olmasin) kisisel bir avantaj elde etmesi durumunda da ortaya c¢ikabilir. Her bir
bireyin durumu farkhdir ve bir yénetim kurulu Gyesi, ydnetici veya ¢alisanin, kendi durumunu
degerlendirirken bir¢ok faktoru dikkate almasi gerekecektir.

Makul olarak bir ¢ikar gatismasi dogurmasi beklenebilecek tiim maddi islem veya iligkilerin
derhal Uyum Yetkilisine bildirilmesi gerekir. Uyum Yetkilisi, uygun goérmesi durumunda
Kurulu veya Denetim Komitesine bildirimde bulunabilir. Bir yonetim kurulu Uyesi veya Uyum
Yetkilisi haricindeki bir Ust dlzey yoneticiyi ilgilendiren fiili veya potansiyel catismalar
dogrudan Uyum Yetkilisine bildirilmelidir. Uyum Yetkilisini ilgilendiren fiili veya potansiyel
catismalar dogrudan Finans icra Yetkilisi'ne bildirilmelidir.

Yasa, Kural ve Diizenlemelere Uyum

Sirket, isini yUrdrlikteki yasa, kural ve dizenlemelere uygun bir bicimde yuritmek
istemektedir. Hicbir yonetim kurulu dyesi, yonetici veya galisan, Sirket'in isini yartttrken
veya gundelik sirket islerini yerine getirirken herhangi bir yasadigi faaliyette bulunmayacak
veya baskalarina bu yonde bir talimat vermeyecektir. Her ¢alisan, tim gdrevi suistimali veya
yasa ihlali kugkularini fabrika Genel Midiirii, Kontrolér, IK Yéneticisi veya Uyum Yetkilisine
misilleme korkusu olmadan bildirmelidir.
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Sirket Varliklarinin Korunmasi ve Uygun Kullanimi

Sirket varliklari fikri mulkiyet haklar, bilgi sistemleri, bilgisayarlar, sunucular, diger ekipman
ve iletisim kolayliklarini igerir. Sirket varliklarinin kaybi, ¢calinmasi veya koétiye kullaniminin
Sirketin isi ve karliigi Gzerinden dolaysiz etkisi vardir. Yonetim kurulu Gyeleri, yénetici ve
calisanlarin kendilerine emanet edilen Sirket varliklarini korumasi ve genel olarak Sirket
varliklarini korumasi beklenmektedir. Yonetim kurulu dyeleri, yonetici ve caliganlarin
bundan baska Kabul Edilebilir Kullanim Politikamiz ile uyumlu olan Kigisel bilgisayar
kullanimi hari¢ olmak tzere Sirket varliklarinin yalnizca mesru is amaglari dogrultusunda
kullaniimasini saglayacak énlemler almasi beklenmektedir.

Sirket'in en dnemli varliklarindan birisi de gizli bilgilerdir. Sirket calisanlari, Sirket masterileri
ve diger taraflar hakkinda gizli ve/veya 6zel mulkiyet olan bilgileri 6grenebilirler. S6z konusu
bilgileri edinmis veya erisim saglamis olan ¢alisanlarin bunlari gizli tutmak icin 6zel 6zen
goOstermeleri beklenmektedir.

Kurumsal Firsatlar

Yonetim kurulu Gyeleri, yonetici ve calisanlarin, Sirket'in mesru is c¢ikarlarini ilerletme
konusunda bir firsat ortaya c¢iktigi takdirde Sirket'e karsi bu goérevi yerine getirme
zorunluluklari bulunmaktadir. Her bir ydnetim kurulu Uyesi, ydnetici ve c¢alisanin
asagidakileri yapmasi yasaktir:

e S6z konusu firsatin ilk olarak Uyum Yetkilisi'ne sunulmus ve Uyum Yetkilisi
tarafindan yazil olarak reddedilmis olmasi haricinde Sirketin mulku veya bilgileri
kullaniimak suretiyle veya Sirket'teki pozisyonunun bir sonucu olarak kesfedilen
herhangi bir firsatin kendisine veya bagkalarina yonlendiriimesi;

e Sirketin mulk veya bilgilerinin veya pozisyonunun uygunsuz bir Kigisel kazang
elde etme amaciyla kullaniimasi;

o Sirket ile rekabet edilmesi.
Gizlilik

Sirketin isinde olusturulan ve toplanan gizli bilgiler i, potansiyel misteri ve rekabet yetenegi
konusunda yasamsal bir rol oynamaktadir. “Gizli Bilgiler”, ifsa edildigi takdirde rakiplerin
isine yarayabilecek veya Sirket veya musterilerine zarar verebilecek kamuya mal olmamig
tim bilgileri icerir. ifsaat yetkisinin Sirket tarafindan verildigi veya yiiriirliikteki yasa, kural
veya dizenlemeler uyarinca zorunlu tutuldugu veya gecerli bir yasal kovusturma uyarinca
yapildigi haller diginda Yénetim kurulu Gyeleri, yonetici ve ¢alisanlar Sirket'in Gizli Bilgileri'ni
ifsa edemez veya dagitamaz. Yonetim kurulu Gyeleri, yonetici ve galisanlar, Gizli Bilgileri
minhasiran mesru sirket amaclarina yonelik olarak kullanacaktir. Yonetim kurulu Uyeleri,
yonetici ve galisanlar, Sirket'in zilyetlerinde bulunan tum Gizli Bilgiler'ini ve 6zel mulkiyet
bilgilerini Sirket'teki istihdamlari sona erdigi veya Sirket'e artik hizmet vermedikleri zaman
iade etmek zorundadir.

Adil Anlagsma

Rakiplerle guglu bir bigimde ancak hukuka uygun olarak rekabet etmek ve musterilerle ve
tedarikgilerle avantajli ancak adil is iligkileri kurmak, uzun vadeli basarinin temelinin bir
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parcasini olusturur. Bununla birlikte, kisa vadeli kazang getirebilecek hukuk ve etik digi
davranis sirketin itibarina ve uzun vadeli is beklentilerine zarar verebilir. Buna uygun olarak
Sirket politikasi, ydnetim kurulu Gyeleri, yoneticiler ve ¢alisanlarin Sirket'in musteri, tedarikgi
ve calisanlariyla Sirket adina yuritilen tim is anlagmalarinda etik ve hukuka uygun olarak
davraniimasini 6ngérmektedir. Higbir yonetim kurulu tyesi, ydnetici ve calisan kisiye 6zel
veya gizli bilgilerin kétlye kullanilmasi veya maddi olgularin uygunsuz bir bicimde maniple
edilmesi, gizlenmesi veya yanlis beyanda bulunulmasi suretiyle Sirket adina yaratdlen is
anlagmalarinda bagka bir kisiden adil olmayan bir bicimde yararlanmamalidir.

Kayitlarin Dogrulugu

Sirket muhasebe defterlerinin, kayitlarinin ve mali tablolarinin esas iligskin olarak butlnlaga,
glvenilirligi ve dogrulugu, Sirket'in devam eden ve gelecekteki is basarisi icin temel
6nemdedir. Hicbir ydnetim kurulu Gyesi, ydnetici ve galisan Sirket'i aldatici veya hukuka
uygun olmayan bir sekilde belgeleme veya kaydetme amaci giden bir isleme sokamaz.
Buna ek olarak higbir ydnetim kurulu GOyesi, yonetici ve c¢alisan Sirket tarafindan girisi
yapilan herhangi bir islem igin yalan veya sahte bir belgelendirme veya defter girigi
olusturamaz. Benzer sekilde, muhasebe ve finansal raporlama igleri konusunda
sorumlulugu olan yodnetici ve ¢alisanlarin tim fon, varlik ve islemleri Sirketin muhasebe
defterleri ve kayitlarina dogru bir bicimde kaydetme sorumlulugu bulunmaktadir.

Baska Sirketlere ait Menkul Kiymetlerin Ticareti

Sirket icin galisirken, Sirket'in is yaptigi herhangi bir sirket (6r., Sirket'in bir satin alma,
yatirim veya satis gibi dnemli bir islem icin mizakere yUrattiga bir masteri, tedarikgi veya
bagka bir taraf) hakkinda herhangi bir maddi, kamuya mal olmamis bilgi edinen higbir Sirket
yonetim kurulu Gyesi, yoneticisi ve ¢alisani, bilgiler kamuya mal olana veya maddi niteligini
yitirene kadar s6z konusu sirkete ait menkul kiymetlerin ticaretini yapamaz.

Siyasi Katkilar

Siyasi kampanyalara is dunyasindan yapilan katkilar, Birlegik Devletler, Kanada ve diger
yargl yetki alalarinda federal, eyalet, vilayet yasalarinca ve yerel yasalarca siki bir bigcimde
dizenlenmektedir. Buna uygun olarak, Sirket'in fonlari kullanilarak yapilmasi énerilen tim
siyasi katkilar Uyum Yetkilisi araciligiyla koordine edilmeli ve Uyum Yetkilisi tarafindan
onaylanmalidir. Yénetim kurulu GOyeleri, ydnetici ve calisanlar Uyum Yetkilisi'nin onayi
olmaksizin Sirket'in herhangi bir fonunu herhangi bir siyasi adaya veya herhangi bir devlet,
eyalet, vilayet veya yerel idare makamini isgal eden kisilere siyasi katkida bulunmak
amaciyla kullanamaz. Yonetim kurulu Gyeleri, yonetici ve calisanlar kisisel katkilarda
bulunabilirler ancak s6z konusu herhangi bir katkiyr Sirket adina yapmakta olduklarini
beyan etmemelidir. Siyasi katkilara iliskin benzer kisitlamalar baska Ulkelerde de gecerli
olabilir. Spesifik sorular, Uyum Yetkilisi'ne yoneltiimelidir.

Hediyeler ve Eglence

Musteri veya saticilardan agsiri degerli hediyelerin kabul edilmesi yoneticilerimiz ve
¢alisanlarimiz icin potansiyel ¢ikar ¢atismalari olusturabilir veya c¢ikar gatismasi izlenimi
verebilir. Bu nedenle, Sirket'in hediye kabul etmeye iligkin belli kurallar vardir. Yonetim
kurulu Gyeleri, yonetici ve ¢alisanlar misteri veya saticilardan hediye kabul etmeyecek ve
Sirket personeli, musterilerimizi ve saticilarimizi Sirket personeline fazla degerli hediye
vermemeleri konusunda tesvik edecektir. Hediyeler, Sirket'in musteri veya satici iligkileri
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baglaminda veriliyorsa ve hediyeyi reddetmek kabalik olacaksa Sirket personeli s6z konusu
hediyeleri asagidaki kosullara tabi olmak kaydiyla kabul edebilir: Yonetim kurulu Uyeleri,
yonetici ve calisanlar nominal bir degeri olan hediyeleri kabul edebilir. Nominal deger, bir
yonetim kurulu Uyesi, yonetici veya calisanim ikamet ettigi yerde asagidaki gibi tespit
edilecektir:

Nominal Deger

Amerika Birlesik Devletleri: 100,00 ABD Dolari (USD)

Meksika: 25,00 ABD Dolari (USD)
Tarkiye: 25,00 ABD Dolari (USD)
Gin: 25,00 ABD Dolari (USD)

Yoénetim kurulu Gyesi, yonetici veya ¢alisan, nominal dederi yukarida éngdrilen degerden
fazla olan hediyeleri bir sonraki ¢alisan partisinde ¢ekilis veya piyango ile calisanlara
dagitiimak uizere fabrika Genel Midirl veya IK Yéneticisine verebilir veya yénetim kurulu
Uyesi, yonetici veya calisan, hediyenin adil pazar degerini tahmin ederek bu tutari ¢alisan
partisi fonu icin fabrika Genel Mudiirii veya iK Yéneticisine verebilir. Yénetim kurulu Gyeleri,
ybnetici ve calisanlar 6ngoérilen nominal degerin Uzerindeki tUm hediyeleri ve hediyeye
iliskin tasarrufu fabrika IK Yéneticisi, fabrika Genel Midiri veya Uyum Yetkilisine
bildirmelidir.

Kurallar, yonetim kurulu Uyeleri, s6z konusu etkinliklerin yonetici ve g¢alisanlarin talebi
Uzerine gerceklesmemesi, sik olmamasi, Sirket'in misteri ve saticilari ile iliski kurmaya
odaklanmasi ve Sirket'in bagka herhangi bir politikasini ihlal etmemesi kaydiyla yonetim
kurulu tyeleri, yonetici ve ¢aliganlarin musteri veya saticilarin 6gle yemegi, aksam yemegi
veya diger etkinlik (golf turlari, spor etkinlikleri, sovlar veya diger benzeri etkinlikler)
davetlerini kabul etmelerini engellemez. Dolayisiyla da musteri veya saticinin da etkinlikte
hazir bulunmasi 6nemlidir. Bir mUgteri veya satici basit olarak bir yonetici veya ¢alisana bir
etkinlik bileti verir veya satin alir ancak etkinlige katilmazsa s6z konusu biletler, yukarida
tartisildigi Gzere, bir hediye olarak islem gérmelidir. Kisi basina éngoérilen nominal degerin
lizerinde olan tiim etkinlik davetleri dnceden fabrika IK yoneticisi, Genel Midiir veya Uyum
Yetkilisi tarafindan onaylanmalidir.

Kamuyu Aydinlatma Niteligi

Sirket, Birlesik Devletler menkul kiymetler yasalarinda éngéruldigi Gzere hissedarlarina
mali durumu ve faaliyet sonuglari hakkinda bilgi saglama taahhidune baghdir. Sirket
politikasi, Menkul Kiymetler ve Takas Komisyonuna sunulan veya gdnderilen rapor ve
belgelerin adil, zamaninda ve anlasilir ifsaat icermesini dngérmektedir. Sirketin bas icra,
finans ve muhasebe yetkilileri dahil olmak Uzere bu basvuru ve ifsaattan sorumlu olan
yonetici ve c¢aliganlar, bu ifsaat politikasinin uygulandigindan emin olmak i¢in makul
yargilarini kullanmali ve sorumluluklarini durust, etik ve nesnel bir bicimde yerine
getirmelidir. Sirket'in Aydinlatma Komitesi Uyeleri esas olarak Sirket'in kamuoyu aydinlatma
etkinliklerinden sorumludur.
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Uluslararasi Ticaret Kontrolleri

Bircok Ulke ithalat, ihracat ve uluslararasi finansal islemler gibi uluslararasi ticaret islemlerini
dizenlemektedir. Buna ek olarak Birlesik Devletler, Birlesik Devletler'in dostu olan Ulkelere
karsi veya belli gruplar veya ulkeler tarafindan "kara listeye alinmis olan" sirketlere kargi
uygulanan boykotlara katilinmasini yasaklamaktadir. Sirket politikasi, bazi is firsatlarinin
kaybedilmesi ile sonuglanma olasiligi olsa bile bu yasa ve duzenlemelere uyulmasini
ongdrmektedir. Calisanlar, Birlesik devletler ve uluslararasi ticaret kontrollerinin, Sirket
tarafindan ydrutilen islemler konusunda ne olglide gecerli oldugunu o6grenmeli ve
anlamalidir.

Olumlu bir i Ortamini Tesvik Etmek

Sirket, destekleyici bir is ortami olusturma taahhidine baglidir ve her bir ¢alisanin taciz,
tehdit, dnyargl ve hukuk digi ayrimcilik icermeyen saygili bir igyeri kultiru yaratmasi
beklenmektedir. Sirket, firsat esitligini temel alan bir isverendir ve istihdam, minhasiran
dolaysiz olarak mesleki yeterlilik ile iligkili olan bireysel liyakat ve nitelikleri temel alir. Sirket,
irk, renk, din, kidem durumu, ulusal koken, soy, gebelik durumu, cinsiyet, cinsel kimlik veya
ifade, yag, medeni durum, zihinsel veya fiziksel engellilik, tibbi durum, cinsel yonelim veya
yasa ile korunan bagka herhangi bir karakteristik 6zellik temelinde her tir ayrimcilik ve tacizi
kesinlikle yasaklamaktadir.

Yolsuzlukla Miicadele Yasalarina Uyum

Birlesik Devlet Yurtdisi Yolsuzluk Faaliyetleri Yasasi (“FCPA”), is elde etmek veya elde
tutmak, yabanci yetkilinin kamu gorevini ihlal edecek sekilde herhangi bir eylemde
bulunmasini veya eylemde bulunmamasini saglamak, yabanci gérevliyi herhangi bir devlet
eylemini olumsuz etkilemek veya etkilemek amaciyla etkilemek veya baska herhangi bir is
avantajl elde etmek Gzere yabanci bir hiikimetin gdrevlilerine veya yabanci siyasi adaylara
dogrudan veya dolayli olarak herhangi bir degerli sey verilmesini yasaklamaktadir. Sirket,
Sirketin faaliyette bulundugu yargi yetki alanlarinda bagka yolsuzlukla micadele yasalarina
da tabi olabilir (FCPA ile birlikte “Yolsuzlukla Mucadele Yasalarr”).

Yonetim kurulu Gyeleri, yonetici ve c¢alisanlarin bir resmi gorevliye s6z konusu gorevlinin
herhangi bir eylemini etkilemek veya 6édullendirmek amaciyla dogrudan veya dolayh olarak
O0deme teklif etmesi, vaat etmesi, ddeme yapmasi veya 6deme yetkisi vermesi veya
Yolsuzlukla Micadele yasalarini ihlal edecek sekilde baska tirli herhangi bir ddemede
bulunmasi veya degeri olan bir sey vermesi kesinlikle yasaktir. Eyalet ve yerel idarelerin ve
bunun yani sira yabanci devletlerin s6z konusu édemelere iligkin olarak ilave kurallari
olabilir. Yonetim kurulu Uyeleri, yonetici ve calisanlar FCPA ve yuruarlukteki diger tum
risvetle micadele, bahsisle micadele ve yolsuzlukla micadele yasa, kural ve
dizenlemelerine uyacaktir.

Sirket'in Yolsuzlukla Micadele Yasalarina uyumla ilgili politika ve prosedurleri, Yurtdisi
Yolsuzluk Faaliyetleri Yasasi ve Yolsuzlukla Micadele Politikamizda anilmaktadir
(“Yolsuzlukla Mucadele Politikasi”). Yonetim kurulu Uyeleri, ydnetici ve caliganlarin
Yurtdisi Yolsuzluk Faaliyetleri Yasasi ve Yolsuzlukla Micadele Politikasina uyumu saglama
konusunda surekli ve bagimsiz yuokimlalugu vardir.
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Catisma Mineralleri

2010 yilinda, ABD Kongresi, Dodd Frank Yasasi'nin 1502. Bolumu olarak bilinen "¢atisma
mineralleri" yasasini ("Catisma Mineralleri") kabul etti — Kabul edilen bu yasayla "Kamuya
acik sirketlerin, kalay, tungsten, tantal ve altin igin tedarik zincirlerini kontrol etmelerini
gerektiren ve Demokratik Kongo Cumhuriyeti'nden veya komsularindan gelip gelmediklerini
tespit etmek ve bulduklari riskleri degerlendirerek her yil ABD Menkul Kiymetler ve Borsa
Komisyonu'na (SEC) bildirmeleri talep edilmistir. Sirketler, Demokratik Kongo
Cumbhuriyeti'nde veya komsularinda bulunan silahl gruplara veya insan haklari ihlallerine
kaynak saglamadiklarindan emin olmak i¢in uygun 6zenle (“durum tespiti” olarak da bilinir)
cahstiklarini géstermelidirler.

Sirketin Catisma Mineralleri ile ilgili politikalarina Catisma Mineralleri Politikamizda
(“Catisma Mineralleri PolitikasI”) atifta bulunulmaktadir. Ydéneticiler, memurlar ve ¢alisanlar,
Catisma Mineralleri Politikasina uymak igin surekli ve bagimsiz bir yukumlulige sahiptir.

lll. UYUM PROSEDURLERI
Kurallarin iletigimi

Tam yonetim kurulu Uyeleri, yonetici ve ¢alisanlara Kurallarin kabul edilmesi ve Sirket'te
uygulamaya gecilmesinin ardindan Kurallarin bir kopyasi verilecektir. Kurallarda yapilan
glncellemeler zaman zaman saglanacaktir. Yénetim kurulu Gyeleri, yénetici ve calisanlar
Kurallarin bir kopyasina insan kaynaklari departmanindan isteyerek veya Sirket'in
www.tpicomposites.com adresinde bulunan web-sitesine eriserek de edinebilirler.

Uyumun izlenmesi ve Disiplin islemi

Sirket yonetimi, zaman zaman Kurul veya Denetim Komitesi gézetiminde (i) Kurallara
uyumu izlemek ve (ii) uygun oldugu takdirde Kural ihlallerine karsi disiplin dnlemlerini almak
ve uygulamak Gzere makul adimlari atacaktir.

Kural ihlallerine iligkin disiplin dnlemleri agagidakileri igerebilir ancak bunlarla sinirli degildir:
Danismanlik, s6zIU veya yazili kinama, uyari, Ucretli veya Ucretsiz tecil veya askiya alma,
tenzili ratbe, maas dusurme, yeniden gdrevlendirme, istihdamin veya hizmetin
sonlandiriimasi ve zararin kargilanmasi.

Sirket yonetimi, bu uyum cabalarina iliskin olarak gecerli duruma gére Kurul veya Denetim
Komitesine periyodik olarak bildirimde bulunacaktir. Bu bildirimler sinirlama olmaksizin
iddia edilen Kural ihlallerine iliskin periyodik raporlamalari ve s6z konusu tim ihlallere iligkin
olarak alinan énlemleri igerecektir.

Endiseleri Bildirme/Tavsiye Alma

iletisi Kanallari

Proaktif Olun. Her bir ¢alisan, soru sormak, rehberlik istemek ve Kurallarin ve Sirketin diger
politika ve prosedurlerinin ihlal edildigine iliskin kuskularini ve bunun yani sira Sirket isinin
yuratilmesi sirasinda veya Sirket malkiinde ortaya ¢ikan herhangi bir gegerli yasa, kural

veya dlzenleme ihlalini veya ihlal edildigine iligkin kuskularini bildirmek suretiyle proaktif
davranmalari konusunda tesvik edilmektedir. Herhangi bir ¢alisan, Kurallari veya Sirket
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icin gecerli olan herhangi bir yasa, kural veya diizenlemeyi ihlal eden veya ihlal
edecek bir faaliyetin gerceklesmis olduguna, gerceklesiyor olabilecegine veya
gerceklesmek uzere olduguna inaniyorsa bu konuyu Sirket'in dikkatine sunma
yukumliliigi bulunmaktadir.

Rehberlik istemek. Bir yonetici veya calisanin etikle iligkili konularda tavsiye istemek veya
potansiyel Kural ihlallerini bildirmek icin en iyi baslangi¢ noktasi genellikle amiri olacaktir.
Bununla birlikte, tartismali davranig amirini iceriyorsa, ¢alisan davranisi amirine bildirmis
ama kendisinin bununla uygun bir bigimde ilgilenmis olduguna inanmiyorsa veya yonetici
veya calisan meseleyi amiri ile tartisabilecegine inanmiyorsa, calisan konuyu Uyum
Yetkilisine tagimalidir.

iletisim Alternatifleri. Herhangi bir yénetici veya calisan asagidaki yéntemlerden herhangi
birisini kullanarak Uyum Yetkilisi ile iletisim kurabilir veya potansiyel Kural ihlallerini
bildirebilir:

e Yazili olarak ("Anonimlik" bashgl altinda 6ngdrildigu gibi anonim olarak
yapilabilir) Birlesik Devletler posta servisi araciligiyla TPl Composites, Inc., 8501
N. Scottsdale Rd., Gainey Center Il, Suite 100, Scottsdale, AZ 85253 adresi ile
Uyum Yetkilisi dikkatine gonderilebilir veya

e Cevrimi¢ci olarak tpicomposites.ethicspoint.com adresine godnderilebilir
("Anonimlik" bashgi altinda 6ngdruldugu gibi anonim olarak yapilabilir).

e Telefonla asagidaki sekilde yapilabilir:

Amerika Birlesik Devletleri: Dogrudan Arama: 1-844-857-5641
Meksika: Uluslararasi Ucretsiz Servis: 001-844-990-1311
Almaya: 1. Adim — Dogrudan Erigim: 0-800-225-5288

2. Adim — ingilizce Hizli Arama Sistemi: 844-857-5641

Hindistan: 1. Adim — Dogrudan Erigim: 000-117
2. Adim — Ingilizce Hizli Arama Sistemi: 844-857-5641

Gin: Kiresel Hizmetler Servisi: 4006500041
Tarkiye: 1. Adim — Dogrudan Erigim: 0811-288-0001
2. Adim — Ingilizce Hizli Arama Sistemi: 844-857-5641
Raporunuzu tamamladiktan sonra size "rapor anahtar" adi verilen 6zgin bir kod
verilecektir. Rapor anahtarinizi ve sifrenizi yazin ve givenli bir yerde saklayin. 5-6 is glni

gectikten sonra, geri bildirim veya sorular igin raporunuzu kontrol etmek Uzere rapor
anahtarinizi ve sifrenizi kullanin.
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Muhasebe ve Benzeri Endiselerin Bildiriimesi. Kurallarin, herhangi bir sirket politikasi veya
prosedurt veya yurUrlikteki yasa, kural veya dizenlemelerin, muhasebe, i¢c muhasebe
kontrolleri, denetim veya menkul kiymetler yasasi konulariyla iligkili herhangi bir potansiyel
ihlaline dair tim endige ve sorular, muhasebe, i¢ muhasebe kontrolleri, denetim konulariyla
iliskili sikayetlerin alinmasi, saklanmasi ve islemleri konusunda Denetim Komitesi
tarafindan belirlenen prosedirlere uygun olarak Denetim Komitesi veya Denetim
Komitesinin tayin ettigi kisiye yonlendirilecektir. Yonetici ve ¢alisanlar, bu tir konularla ilgili
olarak asagidaki yontemleri kullanmak suretiyle Denetim Komitesi veya tayin ettigi kisiyle
dogrudan iletisim de kurabilir ("Anonimlik" bashgi altinda 6ngoruldugid gibi anonim olarak
yapilabilir):

o Cevrimigi olarak, tpicomposites.ethicspoint.com ("Anonimlik" bashgl altinda
Ongoruldigu gibi anonim olarak yapilabilir)
is birligi. Kurallarin, herhangi bir sirket politikasi veya prosediirii veya yirirliikteki herhangi
bir yasa, kural veya duzenlemenin potansiyel bir ihlaline iligkin tUm sorusturmalarda
calisanlarin Sirket ile is birligi yapmasi beklenmektedir.

Bildirim Kanallarinin Kétliye Kullaniimasi. Calisanlar, bu bildirim kanallarini kot niyetle
veya yanlis veya ciddiyetsiz bir bicimde veya Kurallari veya etikle iligkili diger konulari
icermeyen sikayetleri bildirmek amaciyla kullanmamalidir.

Yénetim Kurulu Uyesi iletisimleri. Bir ydnetim kurulu (iyesi, yukaridaki yéntemlere ek olarak
Denetim Komitesi aracihgiyla Kurulla iletisim kurarak da bu Kurallarla ilgili endigelerini
iletebilir veya tavsiye isteyebilir.

Anonimlik

Sirket, Sirket'in bildirilen konuyu ele almak amaciyla uygun bir sorusturma yuratmek dahil
olmak Uzere uygun adim atma yetenegini kolaylastirmak icin yodnetici ve calisanlarin
Kurallarin ihlal edildigi kuskusunu bildirirken kimliklerini agiklamasini tercih etmektedir.
Bununla birlikte, Sirket bazi insanlarin ihlal kuskusunu anonim bir sekilde bildirerek
kendilerini daha rahat hissedebileceginin de farkindadir.

Bir yonetici veya g¢alisan anonim kalmak isterse boyle yapabilir ve Sirket yururlukteki yasa,
kural duzenleme veya herhangi bir gecerli yasal kovusturmaya tabi olmak kaydiyla
bildirimde bulunan kisinin gizliligini koruma konusunda makul ¢abayi gésterecektir. Bununla
birlikte, bildirimin anonim olarak yapiimasi durumunda Sirket bunu incelemeye veya baska
tarll iddialari sorusturmaya veya de@erlendirmeye yetecek bilgi sahibi olmayabilir. Buna
uygun olarak, anonim olarak bildirimde bulunan kisiler Sirket'in anonim bildirimde yer verilen
konuyu/konular degerlendirmesine ve gecerli ise uygun bir sorusturma baslatmasina ve
yuratmesine izin vermek i¢cin mumkun oldugu 6l¢ude fazla bilgi saglamalidir.

Misilleme OIlmamasi

Sirket, makul bir kani temelinde iyi niyeti olarak uygunsuz davranis bildiren herhangi bir
ybnetici veya c¢alisana karsi herhangi bir misillemede bulunulmasini acgikga
yasaklamaktadir. Spesifik olarak Sirket, s6z konusu yonetici veya ¢alisanin istihdam hikim
ve kosullari icinde bu kigileri isten ¢ikarmayacak, tenzili ritbeye tabi tutmayacak, askiya
almayacak, tehdit etmeyecek, taciz etmeyecek veya herhangi bir bagka sekilde ayrimcilik
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uygulamayacaktir. Bu tlr herhangi bir misillemeye katilan herhangi bir kisi is akdinin feshi
dahil olmak lzere disiplin cezasina tabi olacaktir.

Feragat ve Degisiklikler

(i) Kurul veya izin veriliyorsa Denetim Komitesi tarafindan onaylanmadikga ve (ii) gecerli ise
s6z konusu feragat yururlukteki Birlegik Devletler menkul kiymetler yasalari ve/veya hangisi
gecerli ise takas veya Sirket hisselerinin alinip satildigi veya kote edildigi sisteme ait kural
ve dizenlemelere uygun olarak Sirket hissedarlarina derhal ifsa edilmedikge bu Kurallarin
herhangi bir hikmdnde bir ydnetim kurulu Uyesi veya bir icra yetkilisi (bu Kurallar
cercevesinde sinirlama olmaksizin Sirketin bas icra, finans ve muhasebe yetkililerini igerir)
lehine herhangi bir feragatte bulunulamaz.

Uyum Yetkilisi, Kurul veya izin veriliyorsa Denetim Komitesi tarafindan Kurallarda diger
calisanlar lehine feragatte bulunulabilir.

Kurallarda yapilan tum degigiklikler Kurul veya Denetim Komitesi tarafindan onaylanmali ve

gecerli ise yururlukteki Birlesik Devletler menkul kiymetler yasalari ve NASDAQ Borsasi
LLC kural ve dizenlemelerine uygun olarak derhal Sirket hissedarlarina ifsa edilmelidir.

Kabul edildigi tarih: 26 Nisan 2016
Guncellendigi tarih: 20 Mayis 2020
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