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5. Conflicts of interest

A conȽict of interest arises when an employee‘s personal or ȼnancial interests collide 

with, or could potentially conȽict with, those of Voltatron AG.

All employees are required to avoid and disclose any actual or potential conȽict of inter-

est.

The following examples of conȽicts of interest illustrate our principles in this area:

 � Investments in or secondary employment with competitors, customers, or suppliers,

 � personal relationships that could inȽuence business decisions,

 � the acceptance of beneȼts that go beyond what is customary in business.

All employees must ensure that business decisions are made solely in the best interests 

of Voltatron AG.

In case of doubt, the supervisor or the Compliance Department 

(compliance@voltatron.com) should be informed.

6. Product safety

Voltatron AG is committed to providing its customers with safe, reliable, and high-quality 

products at all times. Product safety is a central part of our responsibility to our custom-

ers, business partners, and society.

Our principles regarding product safety are as follows:

 � Products must not have any defects or characteristics that could be harmful to health 

or property.

 � All relevant legal regulations, standards, and internal quality standards must be strictly 

adhered to.

 � Development, production, and testing processes must be designed in such a way that 

risks are identiȼed and minimized at an early stage.

 � Every employee is responsible for the quality and safety of the products in their own 

area of work.

 � Security-related information must be communicated to customers and business part-

ners in a transparent and complete manner.

 � Defects or safety-related incidents must be reported immediately so that appropriate 

measures can be taken.

Through consistent product safety, we strengthen our customers‘ trust and ensure the 

long-term success of Voltatron AG.

We make business decisions exclusively in the 
interests of Voltatron AG — if conflicts arise, we 
disclose them immediately.

Our goal is to provide safe, high-quality 
products — based on our strong customer 

focus, we also set the highest standards  
for product safety.
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7. Protection of company property and the 
property of business partners

The tangible and intangible property of Voltatron AG forms the basis for our economic 

success.

This includes buildings, facilities, tools, vehicles, IT systems, but also intellectual property 

such as trademarks, patents, trade secrets, and know-how.

We therefore adhere to the following principles:

 � Company property must be treated with care and used exclusively for business  

purposes.

 � Information and business documents may not be disclosed without authorization or 

used for private purposes.

 � The intellectual property of Voltatron AG and its business partners must be treated as 

conȼdential and protected.

 � The loss, damage, or theft of company property must be reported immediately.

All employees share responsibility for protecting the property of Voltatron AG and the 

property of our customers, suppliers, and partners, and for using it properly.

8. Antitrust law

Voltatron AG is committed to free and fair competition. All employees are obliged to strict-

ly comply with applicable antitrust laws.

In accordance with our principles, the following behaviors are strictly prohibited:

 � Agreements or concerted practices between competitors (“horizontal agreements”) 

on prices, customers, markets, or oȹers,

 � exchange of sensitive information with competitors, such as prices, costs, strategies, 

or market shares, as well as

 � agreements between suppliers and customers (“vertical agreements”) that restrict 

competition.

Informal or indirect coordination may also be considered a violation of antitrust law.

Increased vigilance is required at association or industry meetings. No conȼdential mar-

ket information may be exchanged there, and even the appearance of an anti-competi-

tive agreement must be avoided.

If you have any doubts about the antitrust legality of an action, consult the Compliance 

Department (compliance@voltatron.com) at an early stage.

We protect and respect intellectual property 
— we treat the goods, equipment, and data 
entrusted to us as if they were our own.

We are committed to free and fair  
competition and strictly reject any form of  

anti-competitive agreements.
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15. Whistleblower system

Voltatron AG promotes an open corporate culture in which lawful and compliant behavior 

is standard practice.

Employees, business partners, and third parties are expressly encouraged to report any 

violations of laws, internal guidelines, or this Code of Conduct.

Our whistleblower system is based on the following principles:

 � Information can be provided conȼdentially and anonymously if desired.

 � Every tip is carefully reviewed and, if necessary, investigated.

 � Whistleblowers are protected from discrimination or reprisals.

 �  Abuse of the system, such as deliberately false accusations, will not be tolerated.

Violations can be reported via internal reporting channels or the oȺcial whistleblower 

system of Voltatron AG.

The Company ensures that every report is treated fairly, conȼdentially, and transparently.

 

14. Data protection

Voltatron AG is committed to protecting all personal data of employees, customers, sup-

pliers, and business partners.

Data is always handled in accordance with applicable data protection laws, in particular 

the General Data Protection Regulation (GDPR).

Our principles for compliance with data protection are:

 � Personal data will only be collected, processed and used if permitted by law or if 

expressly authorized by the individuals concerned.

 �  Access to personal data is restricted to employees who need this information for their 

work (“need-to-know principle”).

 � All data must be treated conȼdentially and stored securely.

 � When passing on data to third parties, it must be ensured that data protection regula-

tions are complied with.

 � Data breaches must be reported immediately to the data protection oȺcer at Volta-

tron AG.

 � The protection of personal data is an expression of respect for each individual and 

contributes signiȼcantly to trust in our company.

The protection of personal data is an 
expression of our respect — we act in 
accordance with the highest data protection 
standards.

We promote an open culture of transparency, 
error management, and entrepreneurship  

— we view reports of violations as an  
opportunity to improve. Whistleblowers are  

protected in all cases.
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The reporting obligation applies, for example, to: 

 � Economic crimes (e.g., theft, fraud, corruption, breach of trust, embezzlement),

 � violations of antitrust law or foreign trade law, 

 � violations of human rights, sexual harassment, or violations of anti-discrimination laws, 

 � violations that could lead to investigations by regulatory or law enforcement authori-

ties (e.g., supervisory authorities, public prosecutors). 

If there is any uncertainty as to whether a particular behavior or incident constitutes a 

compliance violation, the Compliance Department (compliance@voltatron.com) should 

be consulted at an early stage.

Further information

Further information on the Code of Conduct and compliance at Voltatron can be found at 

https://ir.voltatron.com/corporate-governance and on the Voltatron intranet. 

The Compliance Department is available by phone or email:

compliance@voltatron.com

Tel. +49 (0) 911 377 175 - 100

Contact person in the immediate working 
environment

If you have any questions about this Code of Conduct or wish to report violations of the 

Code or compliance guidelines, you can contact someone in your immediate work envi-

ronment, such as:

 � Your immediate supervisors, 

 � the company management, 

 � the compliance@voltatron.com, or

 � your contacts in the HR department.

Mandatory reporting of signiȼcant compliance 
violations

Those managers and employees who, based on their position or role, bear exceptional 

responsibility for complying with this Code of Conduct are particularly obliged to report 

any misconduct. They must therefore immediately report any concrete evidence or initial 

suspicion of a signiȼcant compliance violation. In such cases, the Compliance Depart-

ment (compliance@voltatron.com) must be informed immediately. Finally, this principle 

also applies as a request to all other employees who become aware of violations of the 

rules.




